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1. BACKGROUND

South Africais faced with a major problem of unemployment especially among
women and the youth. While jobs are not being created as quickly as desired,
the problem of unemployment is aggravated by lack of skills and relevant work
experience.

2. OBJECTIVES OF INTERNSHIP AND EXPERIENTIAL LEARNING PROGRAMMES

% To resolve the general shortage of qualified and skilled people in the
workforce by encouraging graduates to equip themselves with the
necessary practical experience.

% To provide unemployed graduates with valuable work experience and
skills fo enhance their employability

¥ To address the problem of unemployment, especially higher learning
institutions graduates including FET Colleges by providing them with work
experience opportunities in the public service

% To conftribute 1o accelerated service delivery by government through the
improved introduction of skilled personnel in the Engcobo jurisdiction.

% To improve equitable access to local government sector employment for
rural and marginalized groups such as youth, women and people with
disabilities

% To contribute to lifelong learning

% Toincrease awareness amongst students for job and career opportunities
in the Engcobo area.

3. SCOPE OF APPLICATION
This policy applies to:

< Interns
» Experiential Trainees
< Work Integrated Learning (WIL) Learners

< Mentors and Coaches

<,

4. DEFINITIONS

Internship: is a public service graduate work experience programme targeting
unemployed graduates.

Intern: shall mean a graduate appointed in terms of the Skills Development Act



Coaching: is an official who gives advice, guidance and assistance to the intern
for the infern’s growth and development in his/her work experience to improve
his/her chances of obtaining employment.

Municipality: means DR AB XUMA Local Municipality

Qualification: refers to a planned combination of learning outcomes with a
defined purpose(s), including applied competences on a basis for further
learning

Short course/skills programme: means a training programme with a duration of
less than twelve months and credits that are less than hundred and twenty
(120).

Unit standard is a smallest part of a qualification that outlines the learning
outcomes, admission requirements and evaluation criteria.

Agreement/Contract: shall mean a legal agreement between an experiential
learner or intern and the municipality and between the academic institution
and the municipality.

A mentor: is an official appointed by the municipality who is responsible for
supervising or mentoring of interns.

Monitoring and evaluation: shall mean ongoing mechanisms put into place to
ensure quality, standards, cost effectiveness and relevance.

Duration: The time during which something continues.

5. LEGAL AND POLICY FRAMEWORK

The mandate of this policy is derived from the following legal and policy
framework:

Constitution of South Africa Act No 108 of 1996
Skills Development Act of 1998

Skills Development Levies Act of 1999

Labour Relations Act of 1995

Basic Conditions of Employment Act of 1997
Employment Equity Act of 1998



National Skills Development Strategy 3
Municipal Finance Management Act

The South African Qualifications Authority Act of 1995

6. TARGET GROUPS

Unemployed graduates from higher education institutions who have completed
their National Certificates, National Diplomas and Degrees

Unemployed graduates who have not been exposed to work experience
related to the area of study that they have completed.

Youth who will not get their qualification unless they have gone through work
experience.

DURATION

Leaner must sign fixed contract of 24 Months with the Municipality.



1.POLICY ADOPTION

The accounting officer will be the accountable custodian of this policy and must ensure
that this policy is submitted to the council for consideration and adoption.

2.POLICY REVIEW

This policy must be reviewed at least annually to ensure that it is adaptable to operational
changes and it is aligned with the legislative environment.

When deemed necessary on ad hoc basi

s, the Accounting Officer must submit proposals
of amendments of the policy to the Coun

Cil for consideration and adoption.
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