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PREMISE OF THE POLICY

A qualifying employee, in terms of DR AB XUMA Local Municipality Housing
Policy, may purchase a house under the housing scheme anywhere in the
Republic of South Africa; provided that, the understanding is that no other
subsidy or assistance shall be granted in respect of accommodation for the
same employee;

The employee shall personally negotiate a loan with a Commercial Bank,
Financial Institution or Building Society;

DR AB XUMA Local Municipality shall neither be obliged to assist in the
negotiations nor shall it be party to the agreement;

In the event of the employee being unable to pay a financial contribution to
the commercial bank, financial institution or building society, DR AB XUMA
Local Municipality may provide a guarantee in terms of any agreement that it
may enter info with the institution;

Should the DR AB XUMA Local Municipality provide such a guarantee the
employee must provide security for the guarantee so provided by means of
cession equal to the guaranteed amount accumulated with DR AB XUMA
Local Municipality as is stipulated in the rules of the municipality’s
Pension/Provident Fund; and

The security shall remain in full force and effect until such time as the DR AB
XUMA Local Municipality's guarantee is released, in writing, by the commercial
bank, financial institution or building society that granted the loan to the

employee.

2, HOUSING POLICY CONDITIONS
The following conditions shall apply to employees who participate in DR AB XUMA
Local Municipality Housing Scheme:-

2.1

An employee appointed on the permanent establishment and who has
completed his/her probationary period may participate in the Municipality's
housing subsidy scheme, subject to compliance with the gqualifying conditions
at the date of application for parficipation and during the full period of such
participation;
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2.2

2.3

2.4

2.5

2.6

2.7

2.8

2.9

The Home Owner's Allowance shall be extended to all employees;

The property in respect of which the employee applies to participate must
be:-
a. Registered in his/her name or jointly in his/her spouse’s or life partner's
name; or
b. Constructed on premises in respect of which the employee and his/her
spouse or life partner has obtained a leasehold in terms of a statute; or
c. Obtained by way of a deed of sale which will lead to registration of the
property in the name of the employee or the employee and his/her
spouse or life partner or the employee’s spouse or life partner.

The property must be situated within the Republic of South Africa;
The employee must ordinarily occupy the property;

A mortgage bond obtained from a financial institution or another institution
that grants mortgage bonds must be registered against the property;

No housing subsidy may be paid in respect of a property registered in the
name of a company, trust, close corporation or similar legal entity;

A housing subsidy is discontfinued on the date on which any. disqudlifying
change appears;

The amount of the housing subsidy payable to an employee will be R964,51 for
the 2020/21 financial year

2.10 An employee who receives a housing subsidy must communicate in writing

2.11

3.1

and irrevocably authorize DR AB XUMA Local Municipality to deduct the full
amount of the compulsory instalments on such bond from his/her salary and to
pay same, together with the employer’s contribution, over to the relevant
institution; and

An employee may authorize DR AB XUMA Local Municipality to deduct and
pay over to the relevant institution an amount higher than the compulsory
instalment on his/her mortgage bond.

NON — PENSIONABLE ALLOWANCE

All Gap - Employees who earn below R? 000 per month and who do not own

or receive any form of housing assistance from Government or do not
participate in any form of Home Owners Allowance Scheme shall be enfitled
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to a non-pensionable allowance of R396,05 per month, provided that only
one benefit paid per household.

3.2 This will continue until a new Collective Agreement is concluded and such
Collective Agreement will supersede clause 3.1 above

4. ADOPTION OF POLICY BY DR AB XUMA MUNICIPAL COUNCIL

This policy is adopted and approved by the full Council of DR AB XUMA Local
Municipality for implementation.

1.POLICY ADOPTION

The accounting officer will be the accountable custodian of this policy and must
ensure that this policy is submitted to the council for consideration and adoption.

2.POLICY REVIEW

This policy must be reviewed at least annually to ensure that it is adaptable to
operational changes and it is aligned with the legislative environment.

When deemed necessary on ad hoc basis, the Accounting Officer must submit
proposals of amendments of the policy to the Council for consideration and
adoption.
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